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This document is to be regarded as confidential to New College Lanarkshire.  It has been prepared for the sole use of the 
Audit Committee as the appropriate sub-committee charged with governance by the Board of Management. No responsibility 
is accepted to any other person in respect of the whole or part of its contents. Our written consent must first be obtained 
before this document, or any part of it, is disclosed to a third party.
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Purpose of this report

This report provides the Audit Committee with an update on progress in delivering our responsibilities as your 
external auditor.

.

National publications and other updates

This section of the report sets out summaries from national publications and other updates which may be of 
interest to Members of the Audit Committee.

Audit timetable

Our key stages are summarised in the diagram shown below.  Overall, work is on track and there are no significant  
issues arising.  We remain cognisant of the potential impact of the COVID-19 pandemic and will flex the timetable 
with the College, as appropriate, if required.

• Final review and disclosure checklist of financial 

statements

• Final audit file review

• Agreeing content of Letter of Representation

• Reporting to those charged with governance

• Reviewing post balance sheet events

Key reporting and communication 

outputs

• Annual Audit Report

• Independent Auditor’s Report

• Updated our understanding of the College

• Initial opinion and wider scope risk assessments

• Developed of our audit strategy

• Lessons learned from 2019/20 audit

• Agreed timetables

• Preliminary analytical procedures

Key reporting and communication

outputs

• Audit Strategy Memorandum

• Review of draft annual report 

and accounts

• Reassessment of audit strategy

• Delivering our planned audit 

• testing

• Continuous communication on emerging               

issues

• Clearance meeting

Key reporting and communication outputs

• Regular update meetings with the finance 

team

• Documented systems and 

controls

• Walkthrough procedures

• Controls review, including general and 

application IT controls

Key reporting and communication outputs

• Audit progress report to Audit Committee

Planning

May 2021

Interim

June -
August 2021

Fieldwork

October/ 
November 

2021

Completion

December 
2021
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Audit progress

Since the issue of our Audit Strategy Memorandum in May 2021 we have:

• documented key controls and processes on material transaction streams in the accounts with no issues to 
report;

• attended a College sector update virtual meeting with Audit Scotland;

• developed a draft Accounts final visit project plan setting out the key dates when we plan to undertake our 
work and the likely documents, working papers and information we will need to review. We will agree this 
with management in the coming weeks; and

• continued to update our risk assessment for our Wider Scope work conclusion, including review of agendas 
and minutes for relevant meetings and consideration of reports by external regulators.

• Continued to engage with New College Lanarkshire as they RSB regarding plans for dissolution of the region 
to understand progress, estimated timelines and impact on reporting. We have met regularly with Audit 
Scotland and the Chair of the RSB during this time.

Our audit work is on track, and we have no matters to raise with the Committee at this stage of our audit. There 
are no changes to the risks previously reported in our Audit Strategy Memorandum, however, we have and will 
continue to consider whether additional audit procedures are required as a result of the impact of the Covid-19 
pandemic. 

Remote working

The final audit fieldwork is due to begin on 25 October 2021. As requested by management, we plan to carry out 
the majority of our audit fieldwork remotely and have prepared accordingly to facilitate a smooth process.  The 
on-site visits will follow College requirements for external visitors to ensure the health and safety of both our 
audit team and College staff.

Our remote audit process will be facilitated by setting up secure online portals for sharing information – this 
ensures easier tracking of information provided and is accessible to all members of the audit and finance team. 
Detailed arrangements will be discussed and made with the finance team in the coming weeks to ensure the 
audit is as efficient as possible.

We will report to the Audit and Risk Committee on 6 December 2021 with our Annual Audit Report and draft 
opinion on the financial statements. The accounts are due to be approved by the New College Lanarkshire 
Board Board on 13 December 2021.

The intention for both wider management and us as auditors at this stage is to meet the 31 December 2021 
completion deadline as set by Audit Scotland and the SFC for the audit of the financial statements. Should 
delays be encountered in the drafting of a regional annual report and governance statement, there is a 
possibility of the College requesting an extension to the filing deadline, as per the SFC guidance to the sector. 
The progress of the preparation of the annual report and accounts and their audit will be closely monitored and 
any decision regarding this would be made between the audit team and College.
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Publication

1 Accounts direction for Scotland’s colleges 2020-21, Scottish Funding Council, June 2021

2 Fraud and irregularity 2020/21, Audit Scotland, July 2021

1. Accounts direction for Scotland’s College’s 2020-21, Scottish Funding Council, June 2021

On 3 June 2021, the Scottish Funding Council issued its accounts direction for Scotland’s Colleges for the 
2020-21 year, along with supporting guidance.

Changes include:-

• Remuneration and staff report

A new best practice disclosure has been introduced for Diversity and Inclusion which encourages 
institutions to include details and narrative of their own diversity and inclusion policies, initiatives and 
longer term ambitions in the staff report.

• Governance statement

The Governance statement should now include the following:-

• The ongoing process and structures used to identify, evaluate and manage the principal 
and emerging risks faced.

• A statement that internal control systems have been in place for the year under review and 
up to the date of approval of the financial statements.

• The main features that support regular monitoring, review and assurance.

• The process applied in reviewing the effectiveness of the system of risk management and 
internal control, including explaining what actions have been or are being taken to remedy 
any significant failings of weaknesses.
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2. Fraud and irregularity 2020/21, Audit Scotland, July 2021

Since the start of 2020/21, the Covid-19 pandemic and the associated lockdowns have brought significant 
challenges across the public sector. Public bodies have sought to continue to deliver services in new working 
environments while at the same time experiencing an increase in demand for many services. The challenges 
during the last year include additional fraud risks for public bodies to identify and manage.

This report sets out a range of fraud risks emerging since the start of the Covid-19 pandemic along with 
suggestions of what public bodies may do to help reduce these risks. It aims to help public bodies identify and 
manage these risks.

Key fraud risks identified include, but are not limited to:-

• Covid-19 funding and reopening of premises and services

• Health and wellbeing

• IT and cybercrime

• Governance

• Procurement

• Payment

• Payroll and recruitment

The next steps for Boards in scrutinising counter-fraud arrangements include:-

• Ensuring there are appropriate and up to date counter-fraud strategies in place;

• Ensuring there are appropriate governance and oversight arrangements for the counter-fraud strategies 
which include performance reporting arrangements;

• Assessing where the fraud and error risks lie;

• Ensuring the risk from fraud and error risk has been measured and reported and updated regularly;

• Ensuring controls have been put in place to prevent and detect these risks;

• Ensuring the controls are regularly reviewed to ensure they are operating effectively and are appropriate; and

• Ensuring controls are amended or new controls implemented where new risks emerge.

www.audit-scotland.gov.uk/uploads/docs/report/2021/as_fraud_irregularity_2021.pdf
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Planned output
Expected 
completion date

Final report 
issued to Audit 
Committee

Comments

2020-21 Audit Strategy Memorandum By 10 May 2021 20 May 2021 ~

Audit and Risk Committee Progress Report 
and Briefing

By 6 September 
2021

6 September 
2021

~

2020-21 Audit Completion Report, 
incorporating:

 Opinion on the financial statements.

 Conclusion on Wider Scope work

By 31 December 
2021

TBC ~
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Please let us know if you would like further information on any items in this report. 
www.mazars.co.uk

Lucy Nutley
Engagement Lead
07387 242 052
lucy.nutley@mazars.co.uk

Suzie Graham
Manager
07810 468 166
suzie.graham@mazars.co.uk

Address: 
100 Queen Street
Glasgow
G1 3DN
0141 227 2400


