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Overview 
 

Student Engagement  
 
The SA is very excited to welcome students back on campus this year and, to offer 
more on-campus activities.  We will be working hard to raise awareness of the Student 
Association with students and promoting the services that are available to them.  This 
will include hosting more activities and events on campus, visiting classes, working in 
partnership with Curriculum Areas and Departments, and being more involved in the 
Class Reps process.   
 
We are currently working on our Operational Plan for this year, along with our Social 
Media and Strategic Plan.  Additionally, we will be refreshing our Student Mental 
Health Agreement and looking at ways of how we can make this more accessible for 
all students.  We are committed to empowering the student voice and this will impact 
on the documents we are creating, as well as the activities we will have planned.   
 
As this report will highlight, 2021-22 was a busy year for the SA and we look forward 
to building on this for the upcoming academic year.  
 
 

Emily Test Gender-Based Violence (GBV) Charter  
 
   
The final submission for the Emily Test 
GBV Charter took place on Friday, 5 
August, with the panel meeting on 
Monday, 8 August to begin the review 
process of all the evidence submitted.  
 
The SA have been proud to be a part of 
this important work throughout the last 
year and are looking forward to receiving 
feedback in September 2022. We will 
continue to work closely with the College 
to promote preventative work and support 
students experiencing (or who have 
experienced) GBV.    
 
 
 

  



Student Poverty/Cost of Living 
 
The SA is aware that the cost-of-living crisis will have a very direct impact on students 
attending SLC.  We are committed to supporting our students and signposting them 
to Student Services and relevant agencies to ensure they are supported throughout 
their course.  We will continue to provide free soup and sandwich and the agreement 
with Inspire for this has already been confirmed.  As before we will also incorporate a 
free breakfast for all students.   
 
Alongside this we will be looking to see if there are other partnerships that can be put 
in place to help ease the financial burden for students.  For example, this might be 
working with Money Matters to provide budgeting workshops or creating content for 
the SA newsletter that will help signpost to discounted services/updates from NUS.  
We will also work closely with our colleagues in Student Services to signpost students 
to discretionary funding throughout the year.   
 
 
 

2022-23 Operational Plan  
 
The SA is currently working on the 2022-23 Operational Plan, Strategic Plan and 
Social Media Plan.   
 
Our focus for the upcoming year is the following three priorities: 
 

➢ empowering the student voice; 
➢ supporting the wellbeing of our students;  
➢ organising games and activities to make sure our students have fun. 

 
We have prepared a SA Induction Powerpoint and have sent emails to all departments 
to book class visits. We want to be as visible as possible and have created an induction 
video for our social media accounts.  This will help us to make sure all students know 
who we are and the support we offer. 
 
We want to bring the fun back for our students, so we have planned fun activities and 
games for Freshers’. 
 
 



Think Positive Conference   
 
Due to our annual work on the Student Mental Health 
Agreement, the SA and the College has been invited to 
speak at the upcoming Think Positive Annual Conference 
on Wednesday, 31 August.  We will be discussing the work 
that was involved in creating the 2020-22 Student Mental 
Health Agreement, including discussion on our recent 
Positivity event in May of this year.  We are looking forward 
to networking and engaging with other organisations as 
part of our planning and preparation for the 2022-23 
Student Mental Health Agreement. 
 
 
 
 
 

College Hoodies 
 
SLCSA is continuing to work with our local 
supplier to provide hoodies for students this 
year.  We believe it is important to provide these 
fantastic products to our students and to 
maintain the low price of only £5 per hoodie.  
This initiative is important as part of our 
commitment to tackling student poverty and 
providing a high-quality garment at a 
subsidised cost to students.   
 
For this academic year, we decided to include 
new hoodies, based on student opinion.  We 
posted a question on our social media channels 
about what students would prefer and they 
decided to change colours.  As a result, we 
chose peppermint, beige, rose and black.  We 
also asked if they would prefer a hoodie or crew 
necks, students voted for zipless hoodies, and 
this is what we ordered. 
 
We are empowering the student voice by making sure they are included in the changes 
the SA staff suggest.  We posted on our media a ‘poll and post’ where students could 
vote and have their voice heard, thereby helping build their confidence, trust, and a 
relationship within they can freely express themselves.  We are very proud and excited 
of the feedback we received on this and building on the relationship going forward. 
   
 
  
  



NUS Lead & Change    
 
During the summer period we attended the Lead & Change 
event, which was productive and enjoyable.  We learned 
more about adopting a balanced lifestyle focusing on 
mental, physical, and sociological wellbeing.  This is key to 
our roles because if we take good care of ourselves, it will 
enable us to take greater care of our students.  This will also help us maintain our 
passion by always reflecting and remembering our values and what we stand for. 
 
We have also learned about barriers, the importance of saying ‘NO’ without feeling 
guilty for it because its self-love/care.  We discussed and learned about our values, 
i.e.  what we stand for, goals in life, aspirations, etc. 
 
We had the opportunity to meet SA representatives from across all of Scotland and it 
was great to see what other institutions are doing.  We were able to share ideas and 
we found out that SLC is doing great at supporting the SA!  This has resulted in us 
having much more appreciation for the support we have from the College! 
 
Overall, we learned a great deal and enjoyed our time.  We made friends and gained 
a wider perspective on what it means to be a great, caring, successful leader. 
 
 

 
 
 
 
 
 
 



Upcoming Partnerships and Opportunities 
 
The SA are delighted to have the opportunities the Lead and Change event offered as 
it has enabled us to explore different areas and provide a sense of direction on what 
we are building for our futures. For example, the SA President recorded a podcast with 
NUS about their experience working with them. We hope it will encourage young 
people to step up and have their voice heard.    
 
The President also has the honour to be working with Young Scot by being part of the 
panel on the Young Persons Guarantee Project.  We believe this is a fantastic 
opportunity for the SA because it will allow partnership working with the Scottish 
Government and local authorities, resulting in a deeper insight of what young people 
are facing and how we can support them. 
 

Events 
 

Staff Conference 
 
Tuesday 9 August  
 
The SA had a fantastic time at the recent All Staff Conference.  We really appreciated 
the positive message by Acting Principal, Alan Sherry.   It was a great opportunity the 
team to meet new staff from across the College and work with them as a team within 
workshops, such as the t-shirt competition (which our team won!).  We look forward to 
taking part in more of these events and building our partnerships with colleagues 
throughout the College.   
 

Forthcoming Events  
 

Freshers’ 
 
Monday 12 – Friday 16 September 
 
Freshers’ Week is a fantastic opportunity for us to engage directly with students and 
talk to them about what support the SA can offer.  We are delighted to be hosting 
Freshers’ on campus this year and can’t wait to meet students in person.  
 
The College Atrium will be full of different stalls being hosted by external organisations 
including Covey Befriending, LAMH, Money Matters, Police Scotland, MCR Pathways, 
Who Cares? Scotland, Capital Hair & Beauty and many more.  We will be hosting fun 
activities, including having a caricaturist on campus for one of the days.  We are also 
hoping to provide freebies on the day from companies such as Walkers, Dominos and 
Tunnocks, etc.   
 
To create a vibrant atmosphere a local radio station DJ will be playing music in the 
College atrium.  We are very much looking forward to getting a chance to speak with 
students and highlight awareness of the SA. 



 

Community Open Day  
 
Saturday 20 August  
 
The SA is delighted to be taking part in the College’s Community Open Day in August.  
This will be a chance for us to showcase the support the Student Association provides 
for anyone thinking of coming to college, as well as the wider community.  We are also 
involved in helping to organise student volunteers for the day to ensure the event runs 
as smoothly as possible. 
 

 
 


